
The Trusted Executive: AN INVITATION 
Join our Fellowship Board to deliver outstanding 
business results, inspire win-win relationships and 
build a high trust brand reputation 

Website: https://trustedexecutive.com/ 
journey-of-trust/community/
Contact: info@trustedexecutive.com

We are a community of CEOs, business 
owners and entrepreneurs across all sectors 
inspired to work together in a confidential 
setting to support and challenge each other 
to be the best we can be.

We are part of The Trusted Executive Foundation 
- a not-for-profit organisation that specialises in
helping leaders build purpose-led, high performance
cultures built on the values of trust and challenge.
The Foundation’s products and services transform the
performance of leaders and organisation to deliver the
triple bottom-line of results, relationships
and reputation.

At the heart of the Foundation’s work lie the proven 
models and diagnostic tools from our founder 

John Blakey’s acclaimed 
books, ‘Challenging 
Coaching’ and ‘The Trusted 
Executive’, together with 
his prize-winning doctoral 
research on trust, involving 
real-world CEOs, from 
one of the UK’s leading 
business schools. 

“Leaders can no 
longer trust in power; instead, 
they must rely upon the power 
of trust.” 
Charles Green

Introduction to Membership of the Trusted Executive Fellowship Board

What is the Trusted Executive Fellowship board? 

The board creates a diverse, supportive and challenging
environment for senior leaders to create purpose-led,
successful organisations, sharing common values of 
Ability, Integrity and Benevolence underpinned by 
personal growth and fulfilment.

This is achieved through continually developing our 
leadership skills, gaining different perspectives and 
advice from peer business leaders, learning from 
world class speakers and receiving personalised 
executive coaching. 



“The Trusted Executive Fellowship 
Board delivers for me, along with 
having many new, trusted friends.” 

My Membership Journey 

 “Over the past three years as a member of the 
Trusted Executive Fellowship Board I have got the 
right people on the bus…and got the wrong ones off. 
I have established strong values and am living by 
them – this wins you friends and work. I have set and 
achieved courageous goals…this isn’t the same as 
achieving the business plan. I have learnt to delegate 
and mentor others…and so feel the stress dissolving. 
I have become committed not compliant…acting on 
what I learn. 

Most importantly, I’ve understood why it is I do what I 
do. The Trusted Executive Fellowship Board delivers all 
of this along with having many new, trusted friends.”

Membership Selection Criteria

Members need to be:
• Leading an organisation in the corporate, public or

third sector with direct profit and loss responsibility
• Committed to role-modelling the behaviours, skills

and attitudes of the trusted executive as captured
in our unique nine habits of trust model

• Willing to set courageous goals across the triple
bottom line of business, personal and broader
contribution to society

Personal Characteristics:
• A strong desire for business and personal growth
• Open and willing to share business and personal

information in a confidential setting
• A willingness to have their thinking challenged and

to embrace new ideas

Our Core Values

• Ability – we take responsibility for delivering on
our promises, developing others through coaching
style of leadership and role modelling consistent
leadership behaviours

• Integrity – we build trust through demonstrating
honest & open behaviours; fully conscious of the
impact of our behaviour on the people around us
and the wider environment. We seek to do this in a
humble fashion.

• Benevolence – we are morally brave leaders
having a clear, inspiring vision for ourselves and
our businesses. We are prepared to be evangelical
in pursuing our goals, ensuring our interactions
conveykindness and we “walk the talk” taking
practical actions to create positive change for the
wider good.

What are some example goals for the triple 
bottom-line?

Business:
• Be a preferred supplier to two multi-national

organisations in our sector
• Open our first international office in New York
• Secure $1bn of resources to stop climate change

Personal:
• Not to work after 8pm in the evening
• See my daughters and read to them before bed
• Get healthy by resolving to get fit and lose 2 stone

in weight

Wider Contribution:
• Play a role in running a successful jazz club
• Secure a position as a visiting lecturer at a top 10

business school in the UK
• Spend an hour a fortnight with terminally ill
• patients at the local hospice

Benefits Delivered through Membership

Individual Fellows have succeeded in: 

• Preparing several businesses that were sold for
multi-million-pound valuations

• Transforming a work/life balance challenge for a
highly stressed, successful entrepreneur

• Driving business growth through winning multi-
million-pound contracts

• Negotiating a personal salary increase to achieve
new benchmark levels

• Implementing a succession plan for a 40-year-old
owner-managed business, including a successful
management buyout

• Launching a new business to tackle the UK
affordable housing challenge

• Resolving personal conflict at board level to create
high trust, high performance leadership teams

Richard Hyams
CEO, AStudio



What is the investment?
• Annual membership starts at £8,500 + VAT per annum 
• Initial 12-month commitment, then with 3-months’

notice period
• Each Board consists of 12-15 members representing a

diverse mix of leaders from the private, public or third
sector and avoiding any competitor conflict of interest

What does it include?
The core offering is a hybrid programme of virtual and 
face to face gatherings as follows

• Monthly 2.5-hour virtual fellowship meetings, chaired
by two expert facilitators, which cycle through ….
–  dashboard sessions focused on sharing and tracking

progress towards triple bottom line courageous goals
–  inspirational speaker sessions with global

thought-leaders in their field of expertise
–  challenge processing sessions where members

get to resolve live business issues with their peers
• Six bi-monthly, 90-minute individual executive

coaching sessions with one of your group Co-Chairs
• Quarterly fellowship lunches, dinners and an annual

all-day session with other group members to network,
share and bond. We use the National Liberal Club
in London as an iconic and memorable location for
many of these gatherings.

What existing Members say…
“I have learned many new skills and techniques 
which have brought immediate positive benefits for 
my business and, dare I say it, also acquired some 
wisdom. The combination of peer support and ‘tough 
love’ can work brilliantly to help solve a problem in 
your organisation. I place an extremely high value on 
being a member of this fabulous community.”

What do you personally find most valuable about 
being a member of the Trusted Executive 
Fellowship Board?

“Joining the TTEFB has been fantastic. It has challenged
me in a way that means I know, I will be fundamentally
different and a better person both now and in the
future of my life.” Robin Rossman – STR 

“Bringing new perspectives, that’s really valuable to
me. It’s also a safe space to be able to share things you
might feel a bit exposed at sharing in the workplace.”
Hauke Tallon – The London School of English

Where does the value lie in being a member from 
a business context? 

“When I joined TTE, there was nothing wrong, we were 
growing fast and doing really well. I have learnt so
much from my peers and the presenters that come in
that I’ve taken away and applied to the business. It has
taken my business to a whole new level of success and
professionalism.” Robin Rossman – STR

Why trust and why now, why is it so relevant?

“Profit for us is a by-product of doing what we do 
really, really well and adding value to as many people 
as possible including our stakeholders, our clients and 
staff. To be better business leaders, it’s really important 
that we’re comfortable with who we are in our roles and 
are aware of the impact we’re having on the world.
Smart businesses are moving this way to attract new
talent who care, my new head of Sales and Marketing
said – “one of the core reasons why I came to your
business was because you have a strong purpose and
strongly held values.”
Hauke Tallon – The London School of English

The Trusted Executive Foundation is a not-for profit 
organisation established to create a new standard 
for leadership defined by trustworthiness, measured 
through ‘triple bottom line’ improvements in 
organisational results, relationships and reputation. 
Profits of which are directly invested in the leadership 
development within Christian charities, supporting 
continuity, sustainability and self-sufficiency. Our 
courageous goal is to donate £1m to these charities 
in the next 10 years.

Website: https://trustedexecutive.com/ 
journey-of-trust/community/
Contact: info@trustedexecutive.com

Hauke Tallon 
The London School of English

Robin Rossman  
STR

JOIN US AT ONE OF OUR FELLOWSHIP 
BOARD MEETINGS AS A GUEST. 

There is no better way to experience 
the value of this community, than to sit 
amongst peers for a day and be inspired 
by their achievements, their values 
and their ‘walking the talk’ as 
Trusted Executives.




